Fogleman outlines proposed reductions

WASHINGTON (AFNS) —In the wake of

last month’s Quadrennial Defense Review ““The majority of these re-
release, the Air Force is preparing to mee

manpower reductions outlined in the report.CﬁUCtionS are programmed to
The service willwork to maintainitscombag)ccur in the mission support

force while cutting back mission support an . ;
services functions. Senior leaders hope to @&Nd Services support sides of

this through gradual voluntary manpower 'ethe house.”
ductions extending over the next six years. '

gress passes legislation tied to some form of
base closings.

The Air Force has already sought congres-
sional approval to continue all voluntary sepa-
ration incentives for military members and
civilians through the drawdown period.

“We plan to provide robust transition pro-
grams and ample time to transition our people
who will be asked to leave,” Fogleman said.

Air Force Chief of Staff Gen. Ronald R. “For those people who remain, quality of life
Fogleman said he wants to pass along detaits and continued career development will con-
of the plan of attack to every Air Force membewhich includes 15,500 active military memdinue as top Air Force priorities.”
so everyone can understand how the servibers; 2,900 Air Reserve Component people; Followingup on his promise for details, the
will make the “smartest possible resource dexnd 13,800 civilians. chief of staff offered the following proposals
cisions” to continue modernization, sustain The chief of staff said that, as in the pastpr cutbacks in military people. The estimates
readiness and preserve forces needed to éxe Air Force will rely on voluntary programsare based on computer modeling that reflect
ecute missions. to meet reduction goals, turning to involunthe combination of the fiscal 1998 president’s

Fogleman said the Air Force can expeaary programs only “as a last resort.” budget programmed actions plus those needed
adjustmentsinthe number of military members “People are the most valuable and the mokt meet the QDR goals.
and civilians over the next six years oncexpensive resource we have inthe Air Force,” Fogleman said the numbers are still being
Congress enacts legislation based onthe QDie said. “Every analysis shows us that ouefined. “I think they are about 80 percent on
“Throughout this process,” he said, “we aregombat force structure cannot be cut if wearget. They are not designed to give exact
committed to taking care of our people.”  expect to execute the QDR strategy. impacts but alook atthe general trends we see

QDR reductions from fiscal 1998 through “Therefore, to maintain that force struc-ahead.”

2003 include 26,900 active military membersyure, the majority of these reductions are pro- The following chart reflects Air Force spe-
700 Air Reserve Component people and 18,3@Pammed to occur in the mission support anglalties numbers, specialty titles, fiscal 1997
civilians. services support sides of the house.” manning, estimated overall reductions, esti-

These reductions are added to reductions These drawdowns will occur between fismated manning in fiscal 2003 and the percent
already programmed in the fiscal 1998 budgetal 1998 and 2001, depending on when Corut back from fiscal 1997 through 2003.

Gen. Ronald R. Fogleman
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